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Deidré Penfold

The official handover of the Executive Director 
position from Dr Laurraine Lotter took place on 
1 April 2014. Over the past six months I have 
had the opportunity of working with Laurraine 
and the staff, and look forward to the 
challenges and growth opportunities that lie 
ahead for CAIA over the next few years. My 
sincere thanks go to Laurraine for building a 
respected and professional organisation over 
the 13 years she served as Executive Director.

In my first communication, I feel it is important 
to report on areas where CAIA participates, as 
this is always in response to the needs of our 
members. This will become a regular feature in 
future correspondence.

On 12 March, the first CAIA Board Meeting of 
2014 was held, where it was decided to 
register CAIA as a Non Profit Company 
and convert the current constitution to a 
Memorandum of Incorporation. Good progress 
is being made in this regard. 

CAIA remains a very active member and
participant of Business Unity South Africa 
(BUA) and its various committees and 
meetings. During March, a number of 
informative meetings were attended on Climate 
Change, Trade and Policy and The National 
Water Resource Strategy 2. CAIA was also 
present at a briefing session given by 
Mr Brian Dames of Eskom as well as an 
address by Mr Mark Gordon from the 
Department of Environmental Affairs on the 

vision for the waste sector. An Economic 
Dialogue, “South African Economic Prospects 
in 2014”, was led by a panel of top 
economists and attended by business 
leaders. Other engagements to date have 
included those with the South African - German 
Chamber of Commerce and Industry as well as 
the SA Maritime Safety Authority. Discussions 
focused on possible areas of cooperation 
across a wide spectrum of topics.

CAIA is to work on an Organisation for the 
Prohibition of Chemical Weapons (OPCW)-
funded initiative to drive negotiations towards 
establishing Responsible Care and related 
training in African countries, where members 
are investing and further capacity is needed.  
CAIA will also be working with the International 
Council of Chemical Associations (ICCA); 
assisting with chemical safety workshops that 
are to be held in the Port of Mombasa (Kenya) 
and the Port of Tema (Ghana) over the next 
few months. This initiative will be funded by the 
ICCA.

CAIA will be involved in activities relating to the 
African continent over the next few months due 
to partnerships that have recently been 
concluded. However, the local and direct needs 
of members will always be prioritised. 

I commit to engaging with members regularly 
and look forward to your greater interaction and 
participation in CAIA’s activities in the months 
and years to come.



Safety and health in the use of chemicals at work

 Bhekisisa says.....”Be well prepared”
In this poster Bhekisisa reminds the 
chemical industry to be well prepared 
for all emergencies so that employees 
and communities are protected. 

Each facility should have a regularly 
tested  emergency response plan in 
place so that emergencies – 
whether at facilities or along transport 
routes - can be responded to rapidly 
and effectively. Effective emergency 
response plans increase the 
confidence of the community, 
employees and other people on-site, 

as they are made aware of the hazards 
and associated risks of operations and 
the precautions that should be taken to 
minimise the risk to themselves and to 
the environment. 

Appropriate emergency response plans 
also promote a positive company image 
within the community. 

As Bhekisisa says, be well 

prepared rather than scared 

when an emergency arises!
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The International Labour 
Organization (ILO) marks the World 
Day for Safety and Health at Work 
on 28 April to promote the 
prevention of occupational 
incidents and diseases at a global 
level. The theme for the World Day 
for Safety and Health at Work in 
2014 is: Safety and health in the use 
of chemicals at work. 

The ILO estimates that some 
2.3 million people around the world 
succumb to work-related incidents or 
diseases every year; this corresponds 
to over 6000 deaths every single day. 
Worldwide, there are around 
340 million occupational incidents and 
160 million victims of work-related 
illnesses, annually.

Chemicals are key to modern life, and 
will continue to be produced in 
workplaces and used both in further 
manufacturing and domestic 
activities. With concerted efforts 

governments, employers, workers and 
organisations can achieve the sound 
management of chemicals so that the 
maximum benefit of chemicals can 
be realised with  minimum potential 
impact on workers, workplaces, 
communities and the environment.

The World Health Organization (WHO) 
and the ILO, with the cooperation of 
the European Commission, 
provides online access to a 
collection of International Chemical 
Safety Cards.  The cards are data 
sheets intended for those working with 
chemicals, as well as those 
responsible for occupational safety 
and health programmes. The cards 
provide essential safety and health 
information on chemicals in a clear 
and concise way and therefore 
promote the safe use of chemicals in 
the workplace. 

Please visit http://www.ilo.org/dyn/icsc/
showcard.home for more information 

and to download relevant cards.  An 
example is given below.

The Chemical & Allied Industries’ 
Association encourages member 
companies to highlight their 
commitment to occupational safety 
and health, and to celebrate the ILO 
day, by organising an event for 
28 April 2014. 

The ILO postcard and poster (shown 
on front cover) can be downloaded 
from:  http://www.ilo.org/safework/info/
video/WCMS_237587/lang--en/index.
htm

CAIA and the chemical & allied industries, government 
and stakeholders bid farewell to Dr Laurraine Lötter

In the words of the current chairman of CAIA, 
Mr Joaquin Schoch, “From the humble 
beginnings of the organisation in 1996, your 
vision and drive have been essential for the 
development of the organisation and of the 
South African Chemical Industry. No doubt 
that more than once, when complex issues 
were frustrating everyone, you must have 
wondered why you were staying so long, but 
you are just that way. You don’t give up, and 
that is one of the many virtues that CAIA has 
benefitted from. Your skills allowed CAIA to 
grow and be respected as an important and 
professional organisation, working for the 
better of South Africa”.

CAIA will remember you for your strong and 
dynamic character, “no-nonsense” approach, 
fighting spirit, determination and your “cool” 
take on matters.

The Board and staff at CAIA wish you well 
and thank you for the solid foundation you 
built for CAIA and the legacy you left. A huge 
thank you goes to your family for the support 
provided during your time at CAIA.  
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On 12 March 2014 a farewell cocktail function 
was held at the Country Club, Johannesburg, 
Auckland Park.  Captains of industry, 
government officials, colleagues from 
business across the board and staff, joined 
together in celebrating with Laurraine as she 
retires from CAIA.

Laurraine joined CAIA as its first permanent 
Executive Director in 1996 and holds a BSc 
in Chemistry, a BSc (Hons), MSc and Ph.D 
in Biochemistry as well as a BA (Hons) in 
Philosophy.   She was tasked then to manage 
the affairs of the association, which is the 
custodian of the Responsible Care Initiative; 
build links with government and other 
stakeholders to the benefit of the industry and 
economy; and to focus on advocacy in 
legislative areas of interest to the chemical 
industry.

Laurraine discharged her functions beyond 
the call of duty and the professional body, 
CAIA, today, is a direct result of her vision 
and determination.

Dr  Lötter speaking about her time at CAIA and her future plans

A few memories of the event

http://www.ilo.org/dyn/icsc/showcard.home
http://www.ilo.org/dyn/icsc/showcard.home


Energy Conservation and Efficiency: 
Investing in our future

March was Energy Month in South 
Africa.  Over this period, government 
partnered with businesses, 
organisations and concerned citizens 
to spread awareness of South Africa’s 
need to conserve energy and to 
become more energy-efficient.

Electricity has historically been taken for 
granted in South Africa which has led to 
us not thinking about what electrical 
appliances we use, and when. Electricity 
consumption is therefore higher than it 
could be. With the demand for electricity 
at times being more than how much is 
available, we all need to reduce our 
electricity use by being more efficient and 
by conserving it wherever and 
whenever possible. 

Although electricity efficiency and 
electricity conservation often get 
mentioned together, they are two different 
concepts. To be more electricity-efficient, 
we can use products that do the same job 
but use less energy to do so. Newer 
models of electrical appliances are 
generally more efficient than older 
models, for example; refrigerators, 
freezer, dishwashers, tumble-driers and 
stoves. More modern appliances often 
have “power-save” modes that 
automatically lower electricity 
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consumption. Although most 
energy-efficient appliances cost more 
initially, they save money in the long term. 
Unlike electricity efficiency the 
conservation of electricity requires a much 
more active effort to decrease the amount 
of electricity that is used; for example by 
switching lights and plugs off when not 
needed. Conserving electricity is 
therefore often more difficult than being 
more efficient as it requires a change in 
behaviour. 

With winter around the corner, it is 
important to consider the easiest ways 
to lower energy consumption. Instead of 
turning down the heater, it may be more 
worthwhile and effective to invest in a 
more efficient heater. In this way you 
could lower your electricity consumption 
without changing you behaviour or level 
of comfort. Adding insulation to your 
home will also keep the heat in for longer, 
which might lower your use of electricity 
even more because you will not need the 
heater to be on for so long – even if it is a 
more electricity efficient one. In summer, 
insulation will also help you keep your 
home cool – so this is really a good idea. 

Another example of how to save money 
and electricity is by using South Africa’s 
sunshine to light your home – install 

natural skylights to conserve electricity, or 
air-dry clothes. A way to be more efficient 
with lighting in the home is to install 
compact fluorescent lights that use 
one-third of the electricity that traditional 
light bulbs use. 

Industries use a lot of electricity to power 
a diverse range of manufacturing 
processes. There are many ways that 
industry in South Africa can be more 
electricity efficient and can conserve 
electricity. 

The chemical industry in South Africa is 
continuously implementing changes to 
their processes to reduce the amount of 
electricity it uses, as well as to use more 
efficient equipment. 

Workshops 
Responsible Care Awareness 
Training 

7 - 10 April 2014 
Process Safety Training Module 2 
Johannesburg

9 - 12 June 2014 
Process Safety Training Module 2 
Durban

Please contact Linda Steyn at CAIA 
(rcare2@caia.co.za) for more 
information.

Product Stewardship Workshop

5 June 2014 
Product Stewardship Workshop 
Johannesburg

6 June 2014 
Product Stewardship Workshop
Durban

Seminars and Courses

The next ICHEME course “Fundamentals of 
Process Safety Management” will take place 
from 19 - 23 May 2014 at the Birchwood 
Hotel, Boksburg. The course is aimed at 
chemical engineers, chemists, metallurgists, 
technicians, plant managers and all those 
involved in the design, development, 
operation and safe maintenance of 
hazardous processes.  

Contact Rod Prior for more information on 
(082 554 0010) .

Growth
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Training

Process Safety Management – Reducing Risk to Prevent the Occurence of Incidents

CAIA presented the Responsible Care Process Safety Management workshop in Johannesburg and 
Durban to share knowledge and experience of Process Safety and the management thereof, in an 
endeavour to prevent chemical releases, explosions and fires at chemical process facilities.

It is indicated that as many as 80% of serious incidents in the chemical industry are related to uncontrolled 
change.  Rod Prior, Managing Director of SHEexcellence, illustrated that Management of Change is one 
element that must be considered in a Process Safety Management system.  

Louise Lindeque, Responsible Care Manager at CAIA, introduced the new mandatory RC Process Safety 
Management Practice Standard that drives the continuous improvement of overall Process Safety 
performance in the chemical industry.  Lindeque commented that:  “An effective process safety 
management system assists companies to reduce risk and to manage the potential safety, health and 
environmental implications of their activities appropriately”.

Other speakers presented on topics that included a demonstration of a process safety tool - RMP*Comp - 
that can be used for the reliable prediction of the consequences and safe exposure distances of chemical 
release, fire and explosion scenarios.  Francois Holtzhausen from Sasol (Pty) Ltd then provided criteria that 
can be used to identify “safety critical” equipment that should receive priority attention for maintenance. RC 
Process Safety Workshops, together with the RC Process Safety Management Practice Standard, support 
chemical companies in setting up internal management systems which enable their operations to be 
conducted in a safe and responsible manner.  

The workshop was concluded by an interactive session concerning an explosion at Formosa Plastics in 
Illinois that killed five and injured three employees.  A discussion around the causes of the explosion, and 
actions that could have prevented it, was facilitated by Carina Burger, Environmental Manager at Impala 
Platinum (Pty) Ltd.  Seventy-one delegates attended the Johannesburg workshop and fifty-nine attended 
the Durban workshop. 



Seminar on the Chemical Weapons Convention 
and Chemical Safety-and-Security Management
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The Organisation for the Prohibition 
of Chemical Weapons (OPCW) hosted 
a seminar on the Chemical Weapons 
Convention (CWC) as well as 
safety-and-security management, at 
Sica’s Guest House near Durban from 
18 – 20 March 2014. 

The Chemical & Allied Industries’ 
Association played an important part at 
the seminar by assisting with 
arrangements. Deidre Penfold, Louise 
Lindeque and Glen Malherbe 
represented CAIA at the seminar, which 
proved to be an exciting few days filled 
with networking opportunities and the 
sharing of valuable information.

The seminar was designed to increase 
capacity in the African region regarding 
chemical safety as well as chemical 
security, and was represented by 
delegates from 20 African countries. The 
first day dealt with introducing the CWC 
and international cooperation 
programmes, and the state of chemicals 
management in Africa including issues 
surrounding safety and security. After 
lunch, the OPCW presented modern 

approaches to chemical safety 
whereafter a captivating presentation 
was given regarding the safe 
managemnent of chemical processes 
and the management of change. South 
African presenters went on to highlight 
near-incidents, incident investigation, 
emergency planning and appropriate 
responses to emergencies. Finally, but 
often neglected in industry, the 
importance of a positive safety culture 
and the human factor were discussed.

Day two saw the delegates going on two 
site visits. The Umbogintwini Industrial 
Complex is host to numerous members 
of the Chemical & Allied Industries’ 
Association. This provided the delegates 
an ideal opportunity to witness 
safety-and-security management in 
action. Evonik Peroxide (Pty) Ltd was 
visited first where George Hall and Surie 
Govender gave the delegates a tour and 
presentation on how their site manages 
the safety and security of their produc-
tion processes. 

A light tea was then enjoyed by all while 
Dr Savvopoulos, President Sub-Sharan 
Africa and Managing Director, of Evonik 
Degussa Africa (Pty) Ltd addressed the 
delegates. Delegates were then taken to 
visit a Chemical Initiatives (Pty) Ltd plant 
and were presented with an extensive 
tour of their operations as well as 
important safety and security information.

The latter part of the second day was 
taken up with further presentations that 
included Responsible Care, examples 
of risk assessment in South Africa and 
discussion sessions on current trends 
in Africa. Groups then presented on the 
outcome of their discussions which were 
all very valuable to capacity building 
objectives, providing a country-specific 
update of the status of chemical 
safety-and-security management in other 
countries, as well as a view of the state 
of these activities in Africa. It was clear 
that African countries need to strengthen 
their ties in the future. On the third day of 
the seminar, further presentations were 
made and the floor was opened for 
networking and discussions on topics 
that were of interest and/or concern to 
the delegates.

Overall, the seminar was an outstanding 
success and many contacts were made 
throughout the African countries that 
were represented. CAIA would like to 
take this opportunity to thank the OPCW 
for financing the seminar and their 
capacity building efforts in Africa, and 
look forward to working with them in the 
near future on agreed projects. 

CAIA is also very grateful to Evonik 
Peroxide (Pty) Ltd and Chemical 
Initiatives (Pty) Ltd for taking the time out 
of their busy schedules, and accepting 
the risk of allowing visitors on their site.

  Executive Director     
    Deidré Penfold - deidre.penfold@caia.co.za

  Office Administrator/PA to Executive Director
     Louwna Klintworth - caia@caia.co.za

  Advocacy & Communication
     Glen Malherbe - glen.malherbe@caia.co.za

  Advocacy, QIP, Database Administration
     Nomthie Masuku – caiainfo@caia.co.za

  Public Relations & Communication Administration
     Marna Enslin – marna.enslin@caia.co.za

  Responsible Care Manager
     Louise Lindeque – rcare2@caia.co.za

  Responsible Care Administration
    Linda Steyn - rcare@caia.co.za

FOR MORE INFORMATION - 011 482 1671/2/3/4

April
1  QIP submissions opened

May
6  Chemical Handling and Environmental Forum meeting

16  Voluntary Advisory Forum meeting
27  KZN Process Safety Forum meeting

29  Gauteng Process Safety Forum meeting
QIP Workshop JHB and DBN tbc

June
5 or 6  Product Stewardship Workshop

9 - 12 Process Safety Training Module 2 DBN
13  Responsible Care Standing Committee meeting

30  QIP submissions close
July

29  Chemical Handling and Environmental Forum meeting
21 Process Safety Training Module 3 DBN
31 Process Safety Training Module 3 JHB

August
14  Gauteng Process Safety Forum meeting

19  KZN Process Safety Forum meeting
September

11 or 12  Transport Workshop 
19  Responsible Care Standing Committee meeting

October
13  Chemical Handling and Environmental Forum meeting

29 CAIA Annual General Meeting
November

4  KZN Process Safety Forum meeting
6  Gauteng Process Safety Forum meeting

19 Responsible Care Report Launch
21  Voluntary Advisory Forum meeting

 

CAIA CALENDAR
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particular transformation.  

This principle focuses on choosing 
reagents that pose the least risk and 
generate less hazardous by-products and/
or waste.

Some interesting examples of the use of 
this principle include the manufacture of 
circuit boards by using a composite of 
chicken feathers and soy, and 
manufacturing polystyrene-like material 
out of CO2 and orange peel. For 
decaffeinated coffee drinkers, and the 
manufacturers thereof, there is also good 
news. The caffeine in coffee is typically 
removed through the use of a solvent 
such as Methyl Chloride. A cheaper and 
non-hazardous method has been 

developed whereby CO2, under pressure, 
is able to remove the caffeine from coffee 
beans as efficiently as other chemical 
solvents. The use of these materials in 
place of non-recyclable, energy-intensive 
and often hazardous material can not only 
contribute to improved safety, health and 
environmental performance, but has also 
resulted in more cost-effective products 
with superior properties.

Please make Marna Enslin 
(marna.enslin@caia.co.za) aware of your 
achievements applying Green Chemistry 
to your processes, so they may be 
highlighted.

Look out for Green Chemistry Principle 4 
in next month’s edition.

Green Chemistry
Principle 3

This month’s Green Chemistry Principle 
is: “Wherever practicable, synthetic 

methodologies should be designed to use 

and generate substances that possess 

little or no toxicity to human health and 

the environment”. 

The goal of this principle is to use less 
hazardous reagents whenever possible 
and design processes that do not produce 
hazardous by-products or waste.  Often a 
range of reagent choices exist for a 

caia@caia.co.za 


Process Safety
Part 3 of 11

The varied benefits of process safety 
management

A powerful statement from the Vice 
President of Global Manufacturing of a 
multi-national chemical company has 
contributed to the realisation of the 
importance and benefits of process 
safety: “We have seen process safety 
benefit our business in ways we had not 
anticipated. We need to share this 
message with others.”

There are a number of reasons that 
companies may want to investigate 
implementing process safety 
management systems, other than for its 
benefits to safety and health.  
A company’s freedom to operate could 
be severely jeopardised by a process 
safety incident as regulatory scrutiny 

could be intensified, legal complications 
could arise and community and/or 
public opinion could harm the image of 
the chemical industry. 

A sound and robust process safety 
management system therefore 
contributes to a company’s safety image 
in the eyes of the regulator, strengthens 
and maintains good relationships with 
the local community and assists with 
attracting and maintaining high 
performance staff. 

Focusing on process safety allows 
hazards and risks of fatalities and 
injuries to be reduced.  There can 
therefore be both qualitative and 
quantitative improvement in safety, 
health and environmental performance 
when an effective process safety 

programme is implemented. As an added 
benefit, process safety management 
systems often result in the improvement 
of production efficiencies as a result of 
the elimination or reduction of process 
fluctuations and shutdowns - thereby 
contributing to shareholder value. 

Process safety management supports 
and underpins other management 
systems and should be integrated into 
other company management systems to 
increase efficiency.

Throughout 2014 CAIA will be bringing readers 11 instalments of important 
Process Safety and Product Stewardship principles
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Product Stewardship
Part 3 of 11

How companies should approach a product stewardship programme

A product stewardship programme should be initiated and implemented at a level which is consistent with the skills and resources of 
a company. A mid-term strategy should be developed that outlines how the programme will expand to effectively cover all aspects of a 
product stewardship programme that are necessary to ensure the safe handling and use of products throughout their lifecycle.

One of the key ways management can convey the importance of product stewardship is by establishing it as a priority in business 
planning while ensuring that individual responsibilities are made clear, are consistent with the objectives of the programme 
and are monitored using performance management systems. In this way the objectives of developing a process that 
will result in the continuous improvement of the safe handling and use of products - through goals that are 
well-defined, achievable and measurable - will be achieved.
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The systematic approach to the development of a product stewardship management system should incorporate the principles of a 
systems development life-cycle model. Such a model allows management to PLAN, create and implement (DO) monitor (CHECK) and 
continuously improve the system (ACT). Contributing factors which need to be considered in such a strategy include:

•	 executive and senior management support which contributes to effective leadership and a sense of the company’s 
      commitment, as well as targets that must be met,
•	 market circumstances,
•	 product mix and the properties of products, and
•	 the value chain, its members and how they use and handle products, and their commitment to product stewardship.

By implementing an effective product stewardship programme companies are showing their commitment to one of the important pillars 
of the Responsible Care Initiative. 

Responsible Care reaches out to University Students

On 26th March 2014, CAIA presented a guest 
lecture at the University of the Witwatersrand. 

Ninety-five final-year Chemical and Metallurgical 
Engineering students attended a guest lecture 
on 26 March 2014, that was presented by Louise 
Lindeque, Responsible Care Manager at the 
Chemical & Allied Industries’ Association. 

The lecture introduced the Association to the 
students and focused on the need for Responsible 
Care within the chemical industry, its features, 
activities and benefits as well as on what process 
safety is and why it is important to the chemical 
industry.

Students were encouraged to seriously 
consider their personal safety and to handle 
chemicals responsibly while completing their final 
year projects.

The CHEMISSA website is an information resource for the chemical, plastics and petrochemical industries’ in 
South Africa as well as for persons interested in sourcing products. Please submit any updated information 

such as products imported/exported/manufactured, CEO and RCMR name, 
telephone number and e-mail address to caiainfo@caia.co.za.

mailto:marilienr@ircavg.co.za


No matter how thoroughly drivers are trained, or how stringently compliance is enforced, companies must still deal with the 
uncertainty of human behaviour.  This will be the key message that the Chemical & Allied Industries’ Association will be sharing with 
readers of Capital Equipment News, as part of a 6 month editorial being published to highlight the importance of transportation 
incidents to industry’s overall incident rate in an effort to reduce road incidents in the chemical industry in South Africa.

It is indicated that human error and poor behaviour account for 88% of industrial incidents, with investigations showing that training 
and a good safety culture are often inadequate.  Industry’s response to this “human element” is the development and 
implementation of Behaviour-based Safety (BBS) Programmes which have been shown to reduce the risk of road 
incidents, significantly. 

A BBS Programme for commercial drivers must focus on driving, and must aim to increase the safe transportation of dangerous 
goods by positively influencing driver behaviour through observation, coaching and communication. Road-based training must focus 
on observing key criteria of performance, including;

•	 concentration, observation and anticipation,
•	 control of the vehicle, 
•	 the application of accident avoidance techniques, and
•	 all other aspects of driving skills.

The trainer should supply feedback on any observations that were made during the assessment, and should positively influence 
the driver’s behaviour. Areas of improvement should be identified and discussed. The ultimate goal of a BBS Programme is to turn 
required behaviours into habits.  

The implementation of a BBS Programme may incorporate;
•	 vehicle condition and maintenance programmes,
•	 the sharing of experiences from reports, alerts and bulletins,
•	 route analysis,
•	 driver training,
•	 fatigue management, and
•	 sharing knowledge of the requirements for the transportation of dangerous goods.

Another tool that contributes to reducing road incidents is the South African Safety and Quality Assessment System (SA SQAS).  
SA SQAS is a third-party audit process that has been designed to evaluate the quality, safety and environmental performance of 
logistics service providers and chemical distributors in a consistent and independent manner.

The Chemical & Allied Industries’ Association encourages all industries involved with the transportation of goods to take the 
initiative to promote the wider implementation of the principles of BBS programmes in their operations.  It is expected that the 
programmes will not only improve safety performance but will also have a positive effect on fuel consumption, maintenance costs 
and insurance premiums;  thereby  improving the total cost-effectiveness and sustainability of industry.

Driver Behaviour  
A major contributor to road incidents
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Legislation

Environmental 
Affairs

171 National Environmental 
Management: Air Quality Act

National Pollution Prevention Plans Regulations
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Recently published Notices in Government Gazettes are tabled below. For a copy of any of the Notices or to submit comment, please 
contact Glen Malherbe at glen.malherbe@caia.co.za.

•	 This draft regulation was published on 14 March 2014, for a 30 day comment period.
•	 The	draft	regulation	provides	for	the	requirements	and	content	of	such	plans	and	when	they	should	be	submitted.
•	 Pollution	Prevention	Plans	should	be	submitted	by	31	March	2015,	and	every	5	years	thereafter.
•	 Annual	progress	reports	are	a	requirement.
•	 Plans	and	progress	reports	are	subject	to	approval,	and	may	be	rejected	for	amendment	prior	to	implementation.

172 National Environmental 
Management: Air Quality Act

Declaration of greenhouse gases as priority air pollutants

•	 This draft regulation was published on 14 March 2014, for a 30 day comment period.
•	 The	draft	regulation	declares	the	following	gases	as	priority	air	pollutants;
 Carbon Dioxide
 Methane
 Nitrous Oxide
 Hydrofluorocarbons
 Perfluorocarbons
 Sulphur hexafluoride
•	 The	chemical	manufacturing	industry’s	activities	have	been	identified	as	being	required	to	submit	pollution	prevention	plans			 				
 (see Notice 171 above) should emissions of the declared gases be in excess of 0.1 Megatonnes per annum.

201 National Environmental 
Management: Air Quality Act

Declaration of temporary asphalt plants as controlled emitter and 
establishment of emission standards

•	 This is a national declaration and gives the air quality officer responsibility for co-ordination of matters 
       pertaining to the Notice. All new and/or existing temporary asphalt plants will be subject to this – but 
       have different compliance timeframes. The methods for calculating emissions and reporting 
       requirements are prescribed. Emission limits and a reporting template is provided.

•	        This draft regulation was published on 04 April 2014, for a 60 day comment period.
              CAIA will review this document and will report back to members.

Authority Notice Legislation Details

Agriculture, 
Forestry and 
Fisheries

207 Fertilizers, Farm Feeds, 
Agricultural Remedies and 
Stock Remedies Act

Regulations relating to the registration of fertilizers, farm feeds, 
agricultural remedies, stock remedies, sterilizing plants and pest 
control operators, appeals and imports: amendment

Reminder: www.chemissa.co.za now provides a weekly updated NewsFeed 
as well as a section dedicated to SABS-originating World Trade Organisation / 

Technical Barriers to Trade Notifications.

glen.malherbe@caia.co.za
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Transport 193 National Railway Safety 
Regulator Act

Draft determination of safety permit fees

•	 Only 10 working days were given for comment.  This Notice gives the fees and formulae that the Railway Safety 
Regulator will be charging and using, respectively, for Safety Permits from 01 April 2014 to 31 March 2015. Fees are 
included for the following activities: non-revenue generating operations, revenue generating 

       operations, capital/new works and services rendered.
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Legislative Updates
•	 The Waste Amendment Bill was approved by the National 

Council of Provinces, without amendment, on 27 March 2014. 
The Bill has been sent to the President for his 

       signature. Please contact Nomthie Masuku 
       (caiainfo@caia.co.za) should you require a copy of the 
       current version of the Waste Amendment Bill. 

•	 The amendments made by the National Council of Provinces 
to the WEGE Bill (Women Empowerment and Gender 
Equity Bill) have been referred back to the National 
Assembly for approval.

•	 The South African Unemployment Insurance Fund (UIF) 
       structure will be amended by an amendment bill that has       
       been tabled in parliament. Having already been through the   
       Nedlac process, it is expected that the Amendment Bill, that   

       seeks to, amongst other objectives, improve service 
       delivery by the UIF, include fixed term workers required to     
       leave South Africa, further maternity benefits, increase the  
       period for which benefits may be accrued, increase the     
       period for which benefits can be claimed, provide for 
       employers to provide all employment information and,      
       enable the Minister to amend both minimum and maximum 
       income replacement rates - without the need to go to        
       Parliament.

       Legislation and the 2014 General Elections
       Technically, any Bill tabled at Parliament and not approved  
       by the current Parliament will have lapsed by the time the     
       new Parliament is elected. The new Parliament would have  
       to take a decision to revive the Bill in order to continue 
       processing it.

•					The transitional period provided for in the Amended Codes of Good Practice has been extended until 30 April 2015.

Trade and 
Industry

226 Broad Based Black Economic 
Empowerment Act

Amended Codes of Good Practice: Extension of transitional 
period

Water Affairs 
and Forestry

177 National Water Act Modern Subsystem: Limiting the use of water in terms of Item 6 of        
Schedule 3 of the Act for urban and irrigation purposes from the                 
claims within the Caledon-Modder Subsystem

•	 The taking of water from the Caledon-Modder Subsystem has been limited due to insufficient rains and infrastructural 
constraints.

Open Innovation Opportunities
Relatively new to South Africa, Open Innovation is a concept that allows the sharing of innovation and ideas between companies 
and the global community at large in order to solve challenges or make advances which a company may not be able to do within 
its resources. Both risk and reward are shared using this approach and opportunities to license technology from, or to, partners is 
encouraged. CAIA would like to highlight the following Open Innovation opportunities. Should your company be interested in persuing 
an opportunity, please contact Glen Malherbe (glen.malherbe@caia.co.za) for further information.

OI1/2014: “Seeking partners to develop chemical applications for industrial manufacturing processes”
OI2/2014: “Converting Asphaltenes to higher value products”

258 National Railway Safety 
Regulator Act

Railway Safety Standards Development Regulations, 2014

•	 This draft regulation was published on 04 April 2014, for a 60 day comment period.
       CAIA will review this document and will report back to members.

Authority Notice Legislation Details

Justice and 
Constitutional 
Development

222 Drugs and Drug Trafficking 
Act

Amendment of Schedules 1 and 2

•					This notice amends the Act by including homologues of substances listed in Schedule 2, Part 1 and 2; and by inserting       
      various related substances into the Schedule.

Update of Meetings
A BUSA delegation met with the National Regulator for 
Compulsory Specifications (NRCS) to gain clarity on 
information that purported to require an additional 
documentation process for the release of goods from ports of 
entry. 

The NRCS was concerned over the high rate of 
confiscations during a random check at one of the ports 
recently. The NRCS assured BUSA that the requirement was a 
test case and that every effort would be made to streamline 
processes while meeting their mandate. 

BUSA, the NRCS as well as the South African Revenue Service 
(Customs) committed to further engagement to find a solution 
that would meet the needs of the NRCS, which include 
conducting inspections using a risk-characterisation approach.

Responsible Care Internal Editorials supply guidance to signatories on the implementation of 
Responsible Care as well as on the requirements of the Responsible Care Management Practice Standards 

and Guiding Principles. All Internal Editorials are available for download from:

www.caia.co.za 

↓ 
Responsible Care 

↓
Resources

mailto:caiainfo@caia.co.za
mailto:geln.malherbe@caia.co.za


Quantitative Indicators of Performance
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The 2014 submission cycle is open 
for 2013 activities

The Chemical & Allied Industries’ 
Association has invested significant 
resources in the new Quantitative 
Indicators of Performance (QIP) 
questionnaire and reporting mechanism 
to make the submission of annual data 
even more user-friendly. The online 
system, introduced for the first time in 
2012, made a significant positive 
contribution to the way that members 
report their performance data annually. In 
addition, the online system has aided in 
the review of the data that was submitted 
which has contributed to a more 
accurate reflection of members’ 
aggregate performance on multiple 
indicators.

The 2014 submission cycle – for 2013 
activities - opened on 01 April 2014 and 
will close on 30 June 2014 giving 
members a three month period to 
have their data accepted by CAIA. 
Responsible Care Management 
Representatives (RCMRs) should have 
received their usernames and 
passwords, as well as additional 
information. Although this is a shorter 
period than previous years, CAIA is 
confident that this will contribute to more 
focused submissions and a shortened 
time-burden on members. 

In addition, CAIA is planning to hold a 
workshop in Johannesburg and Durban 
during the second week of May 2014 to 
aid members in the submission of their 
data. This date was chosen to allow 
members time to collect their data and 
familiarise themselves with the 

questionnaire and submission process. 
By bringing a laptop and mobile internet 
connection to the workshop, any queries 
members may have can be addressed 
prior to submission, which is intended 
to aid members and the review process. 
Also, any members submitting data 
for the first time would benefit from the 
workshop.

Please contact Nomthie Masuku 
(caiainfo@caia.co.za) by 22 April 2014 
should you be interested in attending the 
workshop, or if you have not received 
your username and password. Please 
supply your name(s), company/site as 
well as which workshop you would like to 
attend (Johannesburg or Durban).

Year-on-year Performance Reports

The Chemical & Allied Industries’ 
Association is proud to be able to 
provide companies with year-on-year 
performance reports, for the first time 
(see example on the right).

Responsible Care signatories that have 
submitted two consecutive annual QIP 
questionnaires qualify to receive the 
report, which has been sent with the 
2014 QIP usernames and passwords to 
RCMRs and CEOs. The reports aim to 
allow signatories to benchmark their 
performance against that of their 
subsector.
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Progress on the implementation of the Memorandum 
of Understanding (MOU) between the Railway Safety 
Regulator (RSR) and CAIA
CAIA and the RSR concluded an MOU in 2009, where it was agreed that both parties will meet annually to discuss progress with the 
implementation of this MOU.  This annual meeting took place on the 25 March 2014, with a high level delegation from both 
organisations attending.   An overview was given on the new structure of the RSR and the functions and responsibilities of the various 
divisions within the RSR, noting that going forward the approach of the RSR in overseeing safety, will be one of total risk 
management.

In this meeting, RSR and CAIA agreed on the basic operational principles involving transportation of dangerous goods by rail in order 
to manage risks related to such transportation.

The RSR provided clarification on the classification of railway operators which is done in accordance with the envisaged risk involved 
with such rail transportation.   A Government Gazette (No 37421) was published by the RSR on 14 March 2014 relating to the 
determination of safety permit fees, which was distributed to operators who were required to provide feedback by 1 April 2014.

RSR plans to focus on the development of regulations starting from this financial year 2014/15, in order to ensure greater 
enforceability and compliance.

CAIA had previously requested audit trend feedback from the RSR, in this regard the following was highlighted:

•	 Rail wagons were not correctly placarded in accordance with SANS 10405 (Transportation of dangerous goods by 
       rail-operational requirements, design requirements and emergency preparedness);
•	 Poor  maintenance of the infrastructure of the railway sidings which  was reported to be below the required standard;
•	 Appropriate security of the railway sidings preventing  unauthorised entry is not always adequate; 
•	 Earthing and bonding of rail wagons during loading and unloading of  flammable dangerous goods needs more attention; and;
•	 Safe working procedures during loading, unloading and transportation needs more focus as required by the relevant SABS 
      standards.   

CAIA committed to continue providing specific product technical expertise on an ad hoc basis to the RSR.

It was noted that two new standards had recently been developed for spill clean-up for the road (SANS 969-1- development process 
managed by CAIA) and for rail (SANS 969-2 –development process–managed by the RSR). The work of the committees are 
progressing well  and it’s anticipated that these standards will be completed later this year.  It is envisaged that the standards will 
assist with efficient spill cleanup and speedy return to normalisation following road and rail incidents.  

Amendments to SANS 10405 was published  by the SABS  on 19 February 2014. The revision focuses on the movement of 
dangerous goods in tunnels, loading and unloading issues, earthing and bonding of flammable goods and safe transportation of 
explosives. A number of other areas of business were discussed, amongst others, awareness, training, occurrence reporting and 
cross border transportation of dangerous goods.  

In conclusion, a very productive meeting was held. It was agreed that both parties will work together and that  there 
would be more regular interaction between the two organisations focussing on the topics of mutual importance of the 
chemical sector and the RSR,  to ensure that dangerous goods transported by rail  is managed as safe as possible. 

The Organisation for Economic Co-operation and 
Development (www.oecd.org) makes documents available to 

the public from time-to-time, which are selectively placed on the 
CHEMISSA website (www.chemissa.co.za). The OECD’s

 mission is to promote policies that will improve the economic and 
social well-being of people around the world, and the resources of 

the OECD may be of value to the chemical industry.

mailto:caiainfo@caia.co.za


To align the Principles of the 
Responsible Care Initiative with society’s 
expectations and aspirations for more 
sustainable operations, and to provide 
guidance to signatory companies and 
their stakeholders about the expectations 
regarding the responsible management 
of products throughout their lifecycle; 
CAIA developed eight Responsible Care 
Management Practice Standards and 
Audit Guidance Documents that cover:
•	 Management commitment
•	 The safety and health of employees
•	 Pollution prevention and resource 

efficiency
•	 The transport and storage of 
       hazardous substances

•	 Product stewardship
•	 Community interaction
•	 Emergency preparedness and 

response
•	 The safety of chemical processes

The Audit Guidance Documents are 
based on the eight Responsible Care 
Management Practice Standards and 
consist of between 10 and 20 key 
questions which address the key 
components of each management 
practice standard.

Signatories must ensure that its 
management system and structures, 
led by senior management, address the 

expectations of the eight management 
practice standards. It is expected of each 
signatory company, site and/or operation 
to translate each element of an 
applicable standard into meaningful 
objectives and outcomes. The 
management practice standards, guide 
companies through the operational 
decisions that are crucial to achieving 
sustainability objectives and are a 
summary of the aspects of a 
company’s operations that must be 
addressed as a part of the Responsible 
Care Committment. The management 
practice standards provide a route to 
achieving a comprehensive, robust and 
effective management system.

20 Years of Responsible Care in South Africa

Member News

BASF Coatings South Africa recently 
achieved a key milestone of one million 
LTI-free hours at the site. 

This was a clear result of the dedicated 
manner in which safety is viewed by the 
entire workforce of the production site 
since its inception in 1999. 

BASF Coatings, which is located in 
Vanderbijlpark, has the most advanced 
high-technology facilities for the 
manufacture of coatings, dispersions 
and colourants, and is recognised as the 
leading supplier of coil coatings to major 
customers in South Africa.

A celebratory function was held to 
honour and appreciate the employees 
who contributed to this significant 
success. 

Head of Business Centre South Africa 
and Sub-Sahara Africa, Joan Maria 
Garcia Girona said, “this accomplishment 
is not only about incident-free hours, it 
also reiterates the importance of how 
much BASF values a safe and secure 
workplace.” He added that safety is a 
serious matter, and as such should be 
the personal responsibility of every 
single employee, contractor, visitor, and 
customer in our working and surrounding 
environments.

BASF Coatings South Africa celebrates one million Lost Time Injury (LTI)-free hours
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New Responsible Care SignatoriesAvc
Hazquip (Pty) Ltd
Heneways Freight Services (Pty) Ltd
Local Bulk Haulage cc
Tradecorp Chemicals Trading (Pty) Ltd

Management Practice Standards and Audit Guidance Documents Contact Details

Ground Floor, Block A
Empire Park, 55 Empire Road
Parktown, 2193

PO Box 91415
Auckland Park, 2006

Tel:   +27 11  482-1671/2/3/4
Fax:  +27 11  726-8310
e-mail:  caia@caia.co.za
www.caia.co.za
www.chemissa.co.za

Board Members

Mr J Schoch (Chairman)
Mr N Behrens
Mr N J Crosse
Mr J M Garcia Girona
Mr D K Gordon
Mr J Lipshitz
Ms S Lutseke
Mr C Moyo
Mr D Mulqueeny
Ms D Penfold (Executive Director)
Dr I Savvopoulos

17

Important Note

With immediate effect CAIA will only 
be using the “@caia.co.za” email 
address domain.

Please consult page 7 for valid email 
addresses.
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